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Dear Local 115 members,

Currently, the news and climate (be it weather, 
SROLWLFDO�RU�¿QDQFLDO��KDV�RIWHQ�EHHQ�GHVFULEHG�
as interesting.  For me, it has been a bit exhaust-
LQJ���$V�D�FKDQJH�RI�SDFH��,�ZRXOG�OLNH�WR�WDNH�D�
moment to delve into the wins and celebrations 
RI�WRGD\�

)LUVW�R൵�������PDUN¶V�81$¶V���WK�$QQLYHUVDU\���
,W�LV�VXUSULVLQJ�WR�PH�WKDW�81$�RQO\�FDPH�LQWR�
R൶FLDO�H[LVWHQFH�RQ�0D\�����������%DFN�WKHQ��
minimum wage in Alberta was $3 per hour and 
WKH�DYHUDJH�VLQJOH�&DQDGLDQ¶V�\HDUO\�LQFRPH�
ZDV�����������$�QHZ�51�VWDUWLQJ�LQ�$OEHUWD�VDZ�
ZDJHV�RI�RQO\�������SHU�KRXU��URXJKO\���������
SHU�\HDU���6LQFH�81$�ZDV�IRXQGHG��LW�KDV�VXF-
FHVVIXOO\�PRUH�WKDQ�TXLQWXSOHG�WKH�ZDJHV�RI�$OEHUWD�QXUVHV�DQG�KDV�ZRUNHG�GLOLJHQWO\�WR�XSKROG�ODERXU�
DQG�KXPDQ�ULJKWV�IRU�LW¶V�GXHV�SD\HUV�

7KDW�XQLRQ�DGYDQWDJH�LV�PDNLQJ�LQURDGV�RYHU�DW�:HVW-HW�ZLWK�WKH�SLORWV�YRWLQJ�LQ�IDYRXU�RI�XQLRQL]D-
WLRQ���/HVV�WKDQ���\HDU�SULRU��WKH�:HVW-HW�SLORWV�YRWHG�DJDLQVW�IRUPLQJ�D�XQLRQ��7KH�QHHG�IRU�ZRUOG�FODVV�
UHSUHVHQWDWLRQ�DQG�D�FROOHFWLYH�DJUHHPHQW�XQGHU�WKH�&DQDGD�/DERXU�&RGH�3DUW���ZDV�DOZD\V�NQRZQ���
,Q�WKLV�VHFRQG�YRWH��MRLQLQJ�WKH�ZRUOG¶V�ODUJHVW�SLORW�XQLRQ��WKH�:HVW-HW�SLORWV�ZLOO�GLVFRYHU�WKH�SRZHU�
behind solidarity.

³:KHQ�XQLRQV�VWDQG�XS�IRU�IDLUQHVV��WKH\�UDLVH�WKH�EDU�IRU�HYHU\RQH���0DQ\�RI�WKH�WKLQJV�¿UVW�ZRQ�E\�
XQLRQV�DUH�HQMR\HG�E\�DOO�ZRUNHUV�WRGD\���PLQLPXP�ZDJHV��RYHUWLPH�SD\��ZRUNSODFH�VDIHW\�VWDQGDUGV��
PDWHUQLW\�DQG�SDUHQWDO�OHDYH��YDFDWLRQ�SD\��DQG�SURWHFWLRQ�IURP�GLVFULPLQDWLRQ�DQG�KDUDVVPHQW�´���&D-
nadian Labour Congress.
             Continued on Page 3
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,�KRSH�WKDW�\RX�KDYH�EHHQ�DEOH�WR�HQMR\�PDQ\�RI�WKH�&DQDGD�����HYHQWV�RYHU�WKH�VXPPHU���&DQDGD¶V�
���WK�ELUWKGD\�LV�DQ�RSSRUWXQLW\�IRU�XV�WR�FRQVLGHU�ZKDW�JLIWV�ZH�FDQ�JLYH�EDFN�WR�RXU�QDWLRQ���,�LQYLWH�
DOO�WR�SDUWLFLSDWH�LQ�0D\RU�1HQVKL¶V�³'R�7KUHH�7KLQJV�IRU�&DQDGD�LQ��������KWWS���ZZZ�WKUHHWKLQJVIRU-
canada.ca���)LQG�ZKDW�\RX�DUH�SDVVLRQDWH�DERXW�DQG�KHOS�FKDQJH�WKH�ZRUOG�E\�GRLQJ�DQ�DFW�RI�VHUYLFH�
small or large.

,Q�6ROLGDULW\�

Wanda Deadman
81$�/RFDO�����7UHDVXUHU

Your Local Exec,
.HYLQ�&KDPSDJQH���3UHVLGHQW���.DWKOHHQ�+DPQHWW���9LFH�3UHVLGHQW 
:DQGD�'HDGPDQ���7UHDVXUHU���:D\QH�6WRSD���6HFUHWDU\

&DOO��������������
(�PDLO��ORFDO���H[HF#XQD�DE�FD
9LVLW�����������.HQVLQJWRQ�5G��1:��
&DOJDU\��7�1��3�
/RFDO�����:HESDJH��KWWSV���ORFDO����ZRUGSUHVV�FRP

Local 115 Executive Update 
Continued from Page 2
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September 2016

UNA
United Nurses of Alberta

September 2016

UNA members urged to 
claim their 2-per-cent 

RRSP supplement
Members of the United Nurses of Alberta need to be aware their Employer has agreed to contribute 
to a supplemental pension plan in the form of a Registered Retirement Savings Plan contribution.

UNA strongly recommends that all members who are regular employees act to take advantage 
of this provision if they haven’t done so. It is a benefit they cannot receive without taking specific 
action to enroll. So without acting, employees are going without a 2 per cent retirement income 
supplement to their salary that they are entitled to receive under the collective agreement.

Article 29.05 of the UNA Provincial Collective Agreement

(a) The Employer shall provide a supplemental pension plan in the form of a Registered 
Retirement Savings Plan (RRSP).

(b) Effective on the Employee’s date of enrollment, a Regular Employee shall have the right to 
contribute up to 2% of his or her regular earnings into the RRSP until December 31st of the year 
the Employee turns 71. The Employer shall match the Employee’s contributions into the RRSP.

(c) A Regular Employee who, by virtue of his or her age, no longer qualifies under Article 
29.05(b), shall receive an additional 2% of her or his regular earnings.

(d) “Earnings” as defined in Article 29.05(b) above, will include WCB earnings until such time 
that the Employee exhausts his or her sick leave credits and is deemed to be on sick leave 
without pay.

The agreement does require that employees contribute 2 per cent of their salary for the employer 
to match, and employees need to enroll in the program for the employer to contribute this money. 
No UNA member should go without funds for their retirement that their Employer has agreed to 
contribute.

This supplemental pension is not available to temporary or casual employees.

If you have any questions or concerns, please contact your UNA local executive or Labour 
Relations Officer at 1-800-252-9394.

Article 29 : Pension Plan 
UNA Provincial Collective Agreement 
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Alberta Health Services
KWWSV���P\DKV�FD�LQVLWH������DVS
Search for Career Pathways

KWWS���LQVLWH�DOEHUWDKHDOWKVHUYLFHV�FD�)LOHV�KU�FS�ZRUNERRN�SGI
Career Pathways Workbook

KWWS���ZZZ�DOEHUWDKHDOWKVHUYLFHV�FD�FDUHHUV�3DJH������DVS[
Careers – Job Applicant information

Alberta Learning Information Service 
KWWSV���DOLV�DOEHUWD�FD�HS�HSV�WLSV�WLSV�KWPO
Tip Sheets

Canadian Nursing Association 
KWWSV���ZZZ�QXUVHRQH�FD�HQ�SURIHVVLRQDO�SUDFWLFH�FDUHHU�GHYHORSPHQW�MRE�VHHNLQJ

Health Force Ontario 
KWWS���ZZZ�KHDOWKIRUFHRQWDULR�FD�HQ�+RPH�1XUVHV�7UDLQLQJB��&B3UDFWLVLQJB,QB2QWDULR�
1XUVLQJB6WUDWHJ\�1XUVLQJB*UDGXDWHB*XDUDQWHH�&DUHHUB$VVLVWDQFHBIRUB1HZB*UDGXDWHB
1XUVHV

Registered Nurses Association of Ontario
KWWS���FDUHHUVLQQXUVLQJ�FD�QHZ�JUDGV�DQG�MRE�VHHNHUV
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UNA Local 115 Newsletter 
Submission Guidelines
We want to be relevant to you so we are expanding what we will publish in our local newsletter. All work 
must be submitted via online form on the Local 115 website.

We will only publish original work that has not been published or is not currently being considered for 
publication elsewhere. At least one author needs to be a member of UNA Local 115. All work must be 
submitted in English. Types of items accepted for publication include peer-reviewed research summa-
ULHV��SRHPV��UHÀHFWLRQV��SKRWRV��DQG�SRVLWLYH�FKDQJH�VSRWOLJKWV�

Peer-Reviewed Research Summary
Summary of original research can be based on literature review, qualitative research, quantitative re-
search, or concept analysis. Should be submitted in APA format. Must not exceed 1400 words including 
abstract of 200 words. Maximum of 5 references cited.

Headings should include: background, method(s), results, discussion, limitations, and conclusion.

Poem
Preferred if relevant to nursing. Must not exceed 300 words.

5HÀHFWLRQ
6KRXOG�UHÀHFW�RQ�SURIHVVLRQDO�H[SHULHQFHV�ZLWK�D�IRFXV�RQ�QXUVLQJ�DQG�WKH�XQLRQ��0XVW�QRW�H[FHHG�����
words.

3KRWRV
It is the responsibility of the member submitting photos to request permission to publish prior to send-
ing to UNA Local 115. UNA local 115 will assume all photos submitted are only of individuals who have 
given their consent to have their photo published online and in the newsletter to the person submitting 
the photo. Photos that are not of human subjects but submitted as art are to be original work by the 
person making the submission and permission is granted to UNA Local 115 to publish online and in the 
newsletter.

3RVLWLYH�&KDQJH�6SRWOLJKW
Short articles on positive change within the workplace. Should be submitted in APA format. Must not 
exceed 1400 words. Maximum of 3 references cited.

Headings should include: background, proposed solution, implementation, evaluation, limitations and 
insights.

2WKHU
We are always on the look out for what our members want to hear more about. Please contact us with 
suggestions for a member spotlight or topics you would like to hear UNA’s stance on.
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Member Spotlight: Humeira 

Where are you from? ,�ZDV�ERUQ�
LQ�.DUDFKL��3DNLVWDQ��0\�SDUHQWV�LP-
PLJUDWHG�WR�&DOJDU\��&DQDGD�ZKHQ�,�
ZDV���\HDUV�ROG�	�,�KDYH�OLYHG�KHUH�
ever since.

:KDW�KDV�EHHQ�\RXU�QXUVLQJ�
ZRUN�MRXUQH\��DQG�ZKHUH�GR�
\RX�ZRUN�QRZ" ,�JUDGXDWHG�ZLWK�
D�%DFKHORU�RI�1XUVLQJ�LQ������IURP�
WKH�8QLYHUVLW\�RI�&DOJDU\��0\�¿UVW�
UROH�DV�DQ�51�ZDV�LQ�1HXURVFLHQFHV�
RQ�8QLWV���������DW�WKH�)RRWKLOOV�
0HGLFDO�&HQWUH��)0&���,�FKHULVKHG�
WKLV�UROH�	�ZRUNHG�WKHUH�IRU���\HDUV��
8QIRUWXQDWHO\�,�HQGHG�XS�LQMXULQJ�
P\�URWDWRU�FX൵�DV�D�UHVXOW�RI�OLIWLQJ�D�
KHDY\�VWURNH�SDWLHQW�	�ZDV�IRUFHG�WR�
OHDYH�WKDW�OLQH�RI�ZRUN��,�WKHQ�ZRUNHG�
RQ�8QLW�����0HGLFDO�&DUGLRORJ\�DW�

)0&��7KLV�¿HOG�FRPSOHPHQWHG�P\�
EDFNJURXQG�LQ�WKH�QHXURVFLHQFHV�	�
pushed me to pursue my graduate 
degree.
���,�WRRN�WZR�\HDUV�R൵�RI�ZRUN�DQG�LQ�
������,�REWDLQHG�P\�0DVWHUV�LQ�1XUV-
LQJ�IURP�WKH�8QLYHUVLW\�RI�&DOJDU\�
ZLWK�D�IRFXV�RQ�&DUGLRORJ\��VSHFL¿-
FDOO\�RQ�SDWLHQWV�OLYLQJ�ZLWK�,&'V�
�LPSODQWDEOH�FDUGLRYHUWHU�GH¿EULO-
ODWRUV���:KHQ�,�ZHQW�EDFN�WR�ZRUN�
,�MRLQHG�8QLW�����&DUGLRYDVFXODU�
,QWHQVLYH�&DUH�8QLW��DW�)0&�ZKHUH�,�
SURYLGHG�����RU�����FDUH�IRU�SDWLHQWV�
DIWHU�RSHQ�KHDUW�VXUJHU\��)LQDOO\��LQ�
������,�EHFDPH�D�&16�ZLWK�WKH�$36��
RULJLQDOO\�DW�5RFN\YLHZ�*HQHUDO�
+RVSLWDO��DQG�FXUUHQWO\�DW�)0&�

:KDW�GURYH�\RX�WR�SXUVXH�D�

0DVWHU¶V�LQ�1XUVLQJ" ,�ZDQWHG�
WR�GR�PRUH�LQ�P\�UROH�DV�D�QXUVH��,�
NQHZ�WKHUH�ZHUH�FKDQJHV�WKDW�QHHGHG�
WR�RFFXU�LQ�WKH�ZRUNSODFH�DQG�,�IHOW�
powerless in my position at the time 
WR�PRGLI\�WKHP���,�DP�UHIHUULQJ�VSH-
FL¿FDOO\�WR�WKH�ZD\�QXUVLQJ�SROLFLHV�
	�SURFHGXUHV�ZHUH�ZULWWHQ�RU�FDUULHG�
RXW��:KHQ�,�GLVFRYHUHG�WKDW�VRPH-
WKLQJ�ZDV�XQVDIH�RU�FRXOG�EH�FDUULHG�
out in a manner that provided better 
TXDOLW\�FDUH�IRU�D�SDWLHQW��,�ZDVQ¶W�
DOZD\V�KHDUG��$�ODUJH�SDUW�RI�WKH�
nursing role is being a patient advo-
FDWH��,�IHOW�,�ZDV�GRLQJ�D�GLVVHUYLFH�
to my patients whenever a situation 
OLNH�WKLV�RFFXUUHG�DQG�,�ZDV�XQDEOH�WR�
ameliorate it.

Continued on Page 14

Humeira Dhanji is a Clinical Nurse Specialist (CNS) for the Acute Pain Service in Calgary. She is the embodiment of 
WKH�GH¿QLWLRQ�RI�D�SDWLHQW�DGYRFDWH��6KH�LV�WKRURXJK��SHUVLVWHQW�DQG�GHGLFDWHG��,I�\RX¶YH�HYHU�PHW�+XPHLUD��\RX�NQRZ�
VKH�WDNHV�KHU�MRE�VHULRXVO\�DQG�WDNHV�PXFK�SULGH�LQ�KHU�ZRUN��,I�\RX�HYHU�JHW�WR�NQRZ�+XPHLUD��\RX�NQRZ�VKH�KDV�D�
IDQWDVWLF�VHQVH�RI�KXPRXU�DQG�D�-RLH�GH�9LYUH�OLNH�QR�RWKHU��$V�LQWHQVH�DV�VKH�LV�DW�ZRUN��VKH�PDQDJHV�WR�OLYH�OLIH�WR�WKH�
IXOOHVW�RXWVLGH�WKH�KRVSLWDO�ZDOOV��6KH�LV�D�VHDVRQHG�ZRUOG�WUDYHOOHU��D�PRWKHU�RI���EHDXWLIXO�FKLOGUHQ�DQG�D�FRQWULEXW-
LQJ�PHPEHU�WR�VRFLHW\�WKURXJK�KHU�PDQ\�YROXQWHHU�HৼRUWV��7KLV�LQWHUYLHZ�KDG�WR�EH�EURNHQ�XS�LQWR�WZR�SDUWV��7KH�¿UVW�
SDUW�GHVFULEHV�+XPHLUD¶V�OLJKWHU�VLGH�RI�OLIH��WKH�VHFRQG�GHVFULEHV�KHU�UROH�DV�D�&16��DQG�LV�DYDLODEOH�RQ�RXU�/RFDO�����
website.

By Patrycja Vaid 
Local 115 Communications, United Nurses of Alberta
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Member Spotlight: Humeira 
By Patrycja Vaid 
Local 115 Communications, United Nurses of Alberta Continued from Page 13

:KDW�GRHV�D�W\SLFDO�ZRUN�GD\�
ORRN�OLNH�IRU�\RX"�0\�W\SLFDO�
ZRUN�GD\�FDQ�RFFXU�LQ���RI���ZD\V��,�
am the only nurse responsible to do 
$36�URXQGV��,�DP�RQH�RI�D�WHDP�RI�
QXUVHV�WR�GR�$36�URXQGV��RU�,�KDYH�D�
QRQ�FOLQLFDO�GD\��2Q�FOLQLFDO�GD\V��,�
FRPH�LQ�WR�ZRUN��ORRN�XS�$36�SD-
tients, do morning rounds with the 
$QHVWKHVLRORJLVW�	�GHWHUPLQH�WKH�
EHVW�SDWLHQW�FDUH�SODQV��:H�WKHQ�UH�
DVVHVV�WKH�SDWLHQWV�LQ�WKH�DIWHUQRRQ�WR�
VHH�LI�ZKDW�ZDV�LPSOHPHQWHG�
ZDV�H൵HFWLYH��7KURXJKRXW�
the day, we receive consults 
IRU�GHYHORSLQJ�DQ�H൵HFWLYH�
	�FRPSUHKHQVLYH�DQDOJHVLF�
regimen in complex pain 
patients (i.e. extensive trauma, 
acute on chronic pain, opioid 
dependency, and cancer pain 
SDWLHQWV��
���0\�QRQ�FOLQLFDO�WLPH�FRQ-
VLVWV�RI�PHHWLQJV�IRU�SROLF\�	�
protocol development, teach-
LQJ�RU�GHYHORSLQJ�$36�ZRUN-
VKRSV���LQ�VHUYLFHV��ZKLFK�FDQ�
LQYROYH�D�P\ULDG�RI�WRSLFV�RQ�
SDLQ�IRU�YDULRXV�DXGLHQFHV���SDUWLFL-
SDWLQJ�LQ�VDIHW\�UHYLHZV��DQG�HQVXULQJ�
WKDW�$36�WHDFKLQJ�DQG�LQIRUPDWLRQ�
UHVRXUFHV�DUH�NHSW�XS�WR�GDWH�RQ�RXU�
$36�ZHEVLWH��2I�FRXUVH��WKHUH�DUH�
always clinical or non clinical issues 
that arise regarding acute pain man-
agement throughout the day.

:KDW�GR�\RX�OLNH�PRVW�DERXW�
where you work? ,�IHHO�YHU\�IRUWX-
nate to be in a position that allows me 
WR�ZRUN�WR�P\�IXOO�VFRSH�RI�SUDFWLFH���
$V�D�UHVXOW�RI�WKLV��,�IHHO�YDOXHG�LQ�
WKH�ZRUN�SODFH��7KH�$36�FRQVLVWV�RI�
$QHVWKHVLRORJLVWV��&16V�DQG�1XUVH�
Clinicians and is based on a collab-

orative approach. Pain management 
IRU�D�SDWLHQW�LV�GLVFXVVHG�DPRQJVW�DOO�
those rounding on the patient that day 
and the various options are evaluated, 
allowing us to come up with the best 
SODQ�IRU�WKDW�SDUWLFXODU�SDWLHQW�
���,�DOVR�ORYH�ZKDW�,�GR��+RZ�ZHOO�SDLQ�
is managed can determine the course 
RI�D�SDWLHQW¶V�LOOQHVV�WUDMHFWRU\��,W�LV�
YHU\�UHZDUGLQJ�JRLQJ�KRPH�NQRZLQJ�
a patient that was previously in ago-
QL]LQJ�SDLQ��QRZ�UDWHV�WKHLU�SDLQ�DV�

³PLOG�DQG�WROHUDEOH´�DV�D�UHVXOW�RI�WKH�
analgesia plan provided by APS.

:KDW�LV�WKH�PRVW�LPSRUWDQW�
WKLQJ�\RX�WKLQN�QXUVHV�VKRXOG�
NQRZ�DERXW�SDLQ�FRQWURO" Pain 
PDQDJHPHQW�LV�YLWDO�LQ�D�SDWLHQW¶V�
UHFRYHU\��3DLQ�LV�D�VWUHVVRU�DQG�LI�OHIW�
XQWUHDWHG�RU�XQFRQWUROOHG�IRU�D�SUR-
ORQJHG�SHULRG�RI�WLPH�FDQ�KHLJKWHQ�
the stress response resulting in de-
creased immunity and increased 
cortisol levels, thereby increasing 
insulin resistance.  Poorly controlled 
DFXWH�SDLQ�IRU�DQ�H[WHQGHG�SHULRG�RI�
time can result in chronic pain which 
is irreversible.

/RRNLQJ�EDFN��LI�\RX�FRXOG�JLYH�
\RXU�QHZ�QXUVH�VHOI�VRPH�DG-
YLFH�ZKDW�ZRXOG�LW�EH" $GYLFH�IRU�
P\�QHZ�QXUVH�VHOI�ZRXOG�EH�
   
���+LQGVLJKW�LV��������:KHQ�DQ�
DGYHUVH�VLWXDWLRQ�RFFXUV�LQ�WKH�ZRUN-
SODFH��GRQ¶W�EH�VR�KDUG�RQ�P\VHOI��
,W¶V�VLPSOH�WR�ORRN�EDFN�RQ�D�VLWXD-
WLRQ��HYDOXDWH�LW�	�GHWHUPLQH�WKH�EHVW�
FRXUVH�RI�DFWLRQ�WR�WDNH��+RZHYHU��WKH�
solution is not so easily determined 

ZKHQ�RQH�LV�LQ�WKH�PLGVW�RI�DQ�
XQIDYRUDEOH�FOLQLFDO�VLWXDWLRQ�
occurring.
   
���,W�LV�RN�WR�ODXJK��1XUVLQJ�FDQ�
be very rewarding, however it 
can also be very challenging 
(both physically and emotion-
DOO\���,W�LV�RN�WR�ORRN�EDFN�	�
ODXJK�DW�\RXUVHOI�	�WKH�VLWXD-
WLRQV�\RX�KDG�EHHQ�LQ���%HLQJ�
DEOH�WR�¿QG�KXPRU�LQ�FHUWDLQ�
VWUHVVIXO�VLWXDWLRQV�FDQ�LQFUHDVH�
MRE�VDWLVIDFWLRQ��,Q�RUGHU�WR�
excel at something, you need 
WR�HQMR\�LW��,Q�RUGHU�WR�HQMR\�LW��

there has to be some laughter.
   
���<RX�GRQ¶W�KDYH�WR�NQRZ�LW�DOO��<RX�
DUH�QRW�SHUIHFW�DQG�\RX�GRQ¶W�KDYH�WR�
EH��,W�LV�RN�WR�DVN�IRU�KHOS�ZKHQ�\RX�
QHHG�LW��1R�RQH�NQRZV�HYHU\WKLQJ���$V�
you progress in your nursing career, 
\RXU�NQRZOHGJH�EDVH�ZLOO�H[SDQG��
Through time you will be able to 
GUDZ�IURP�\RXU�FOLQLFDO�H[SHULHQFHV�
WR�KHOS�\RX�ZLWK�\RXU�GHFLVLRQ�PDN-
ing. Your clinical experience will 
EHFRPH�RQH�RI�\RXU�PRVW�YDOXDEOH�
resources.

Continued on Page 15
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���7UXVW�\RXU�LQWXLWLRQ��7KLV�LV�HDVLHU�
VDLG�WKDQ�GRQH��2QFH�LQ�D�ZKLOH�\RX�
ZLOO�JHW�D�³JXW�IHHOLQJ´�DERXW�\RXU�
patient. There is no scholarly article 
H[SODLQLQJ�ZK\�\RX�IHHO�D�FHUWDLQ�ZD\�
DERXW�WKHLU�LOOQHVV�WUDMHFWRU\��RU�ZK\�
\RX�VKRXOG�WDNH�RQH�FRXUVH�RI�DF-
tion over another to obtain the ideal 
FOLQLFDO�RXWFRPH�IRU�WKHP��<RX�MXVW�
³NQRZ´�RU�³VHQVH´�ZKLFK�RXWFRPH�
ZLOO�EH�WKH�PRVW�IDYRUDEOH�IRU�WKHP��
7UXVW�WKLV�IHHOLQJ�

:K\�LV�WKH�XQLRQ�LPSRUWDQW�
WR�\RX"�$QG��GR�\RX�WKLQN�LW¶V�
LPSRUWDQW�WR�WKH�&16�UROH�LQ�
JHQHUDO"�7KH�XQLRQ�LV�D�XQL¿HG�
voice among nurses, representing our 
FROOHFWLYH�LQWHUHVWV��,W�HQVXUHV�WKDW�
RXU�ZRUNLQJ�FRQGLWLRQV�UHPDLQ�KX-
mane and protects our nursing rights. 
%HFDXVH�RI�WKH�XQLRQ�QXUVHV�KDYH�
MRE�VHFXULW\��VXLWDEOH�ZDJHV��EHQH¿WV��
YDFDWLRQ��DQG�VR�IRUWK�
���7KH�XQLRQ¶V�VXSSRUW�LV�LPSHUDWLYH�WR�
WKH�&16�UROH��(YHQ�WKRXJK�WKH�&16�
UROH�LV�GH¿QHG�E\�WKH�&1$��LW�LV�GXH�
to the union that the role delineation 
EHWZHHQ�D�5HJLVWHUHG�1XUVH�	�D�&16�
LV�XSKHOG��7KLV�DOORZV�PH�WR�ZRUN�WR�
P\�IXOO�VFRSH�RI�SUDFWLFH�

:KDW�LV�\RXU�IDYRULWH�WKLQJ�WR�GR�
LQ�&DOJDU\"�0\�IDYRULWH�WKLQJ�WR�GR�
LV�MXVW�RXWVLGH�RI�&DOJDU\�LQ�WKH�5RFN-
LHV��,�ORYH�KLNLQJ�	�IHHO�YHU\�IRUWX-
QDWH�WR�OLYH�VXFK�D�VKRUW�GLVWDQFH�IURP�
%DQ൵��&DQPRUH��.DQDQDVNLV�	�/DNH�
/RXLVH��,�¿QG�SHDFH�	�LQQHU�EDODQFH�
ZKHQ�,�JHW�WKH�RSSRUWXQLW\�WR�FRQQHFW�
ZLWK�QDWXUH���,�DOVR�ORYH�ELNH�ULGLQJ�
ZLWK�P\�NLGV�

:KDW�LV�\RXU�IDYRULWH�UHVWDXUDQW�
SODFH�WR�VKRS�ERRN�PRYLH�79�
show? 5HVWDXUDQWV�DUH�OLNH�VKRHV��
<RX�FDQ¶W�MXVW�KDYH���IDYRULWH���,�

ORYH�WR�HDW�VR�,�KDYH�D�IHZ�IDYRULWH�
SODFHV�±�2(%�EUHDNIDVW��%UHDNIDVW�LV�
P\�IDYRULWH�PHDO�RI�WKH�GD\�±�D�JRRG�
EUHDNIDVW�VHWV�WKH�WRQH�IRU�WKH�GD\���
7DQJR�%LVWUR��$QMX�UHVWDXUDQW��DQG�
7KH�.HJ�WR�QDPH�D�IHZ�
���$V�IRU�VKRSSLQJ��,�ORYH�D�JRRG�VDOH��
,¶P�QRW�D�IDQ�RI�EX\LQJ�UHJXODU�SULFH�
DV�,�EHOLHYH�HYHU\WKLQJ�HYHQWXDOO\�
FRPHV�RQ�VDOH��%XW�,¶OO�VKRS�ZKHUHYHU�
,�FDQ�¿QG�D�FXWH�RXW¿W�DW�D�JUHDW�SULFH�
���0\�IDYRULWH�ERRNV�LQFOXGH�7KH�
%RRN�RI�1HJURHV�E\�/DZUHQFH�+LOO��
and A Thousand Splendid Sons by 
.KDOHG�+RVVHLQL�
���0\�IDYRULWH�PRYLHV�DUH�7KH�6KDZ-
VKDQN�5HGHPSWLRQ�DQG�*RRGZLOO�
+XQWLQJ�
���0\�IDYRULWH�79�VKRZV�DUH�0DU-
YHO�$JHQWV�RI�6KLHOG��7KH�%ODFNOLVW��
7KH�%LJ�%DQJ�
Theory and The 
0LQG\�3URMHFW�
���$V�,¶P�VXUH�
\RX¶YH�QRWLFHG�
DERYH��,�FDQ¶W�
narrow my 
FKRLFHV�WR�MXVW���
in any category. 
,�EHOLHYH�OLIH�LV�
YDVW�	�IXOO�RI�
FRXQWOHVV�HQMR\-
able diversions. 
,�WKLQN�LW�ZRXOG�
be a disservice 
to limit my lei-
sure pursuits to 
MXVW���

:KDW�DUH�\RX�
ORRNLQJ�IRU-
ZDUG�WR�LQ�WKH�
QH[W�\HDU? 
2YHU�WKH�QH[W�
\HDU���,�KRSH�WR�
continue in my 
UROH�DV�D�&16�

managing acute pain in patients and 
WHDFKLQJ�QXUVLQJ�VWD൵�DERXW�RSWLPDO�
SDLQ�PDQDJHPHQW��,�ZRXOG�OLNH�WR�
persist in developing various policies 
	�SURWRFROV�WKDW�FRQWLQXH�WR�IDFLOLWDWH�
WKH�GHOLYHU\�RI�WKH�EHVW�SRVVLEOH�DQ-
DOJHVLD�IRU�SDWLHQWV��DQG�,�ZRXOG�OLNH�
WR�NHHS�RQ�GHOLYHULQJ�OHFWXUHV�WKDW�GLV-
cuss new pain management strategies.

:KHUH�GR�\RX�VHH�\RXUVHOI�LQ���
years?�,�ZRXOG�OLNH�WR�KDYH�WKH�RS-
portunity to do some research in pain 
PDQDJHPHQW�DQG�KRSHIXOO\�D�SXEOL-
FDWLRQ�FRXOG�HQVXH�IURP�WKLV��,Q�P\�
SHUVRQDO�OLIH����7UDYHOLQJ��,¶YH�DOZD\V�
HQMR\HG�VHHLQJ�RWKHU�SDUWV�RI�WKH�
ZRUOG��,�ZRXOG�OLNH�WR�WDNH�P\�IDPLO\�
RQ�IXQ�YDFDWLRQV�
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Benefits 
Part-time and 

temporary employees

Benefits are restricted only for Employees who work less than 15 hours a week, or who 
are in a temporary position of less than six months. All Employees who work more than 
this are eligible for all benefits.

Employees whose benefits are restricted are still eligible for:

 � the Supplementary Health Benefits including vision care and 80 per cent of all 
prescriptions

 � Dental Plan,
They are not eligible for other pre-paid health benefits, life insurance, accidental death 
and disability insurance and short-term and long-term disability insurance.

Article 21.06 of UNA’s Provincial Collective Agreement states:

21.06 Such coverage shall be provided to regular and temporary Employees except for:

(a) Part-time Employees, whose regularly scheduled hours of work are fewer than 
15 hours per week averaged over one complete Cycle of the Shift Schedule; and

(b) Temporary Employees, who are hired to work for a position of less than six months  
which Employees are eligible to participate only in Articles 21.01(a), 21.01(b) and 
Article 21.01(c)(v) above.

Article 21: Prepaid Health Benefits
UNA Provincial Collective Agreement
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