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Local 115 AGM Meeting 

 
Date: November 9, 2005 

Time: 1600 - 1800 
Place: AGW 4 

 
Agenda: Elections for President, 1st VP, 
Secretary, Committees: PRC, Grievance 
and OH&S Vacancies, and Local Budget 
Approval. Download the nomination 
forms from our web site. ����  
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�� Message from the President 

�� Local 115 AGM Meeting 

�� News for CFNU, Local 115 Web Page 

�� More wrong way! 

)� Needle sticks. AFL/CLC Labour School Draw. 

*� 37% Medical errors. OH & S Alerts,  UNA Net 

�� Seniority & Transportation issues settled. Cartoon.  

+� Local 115 Contacts 

 

Message 

from 

the 

President 
 

Hello members of Local 115.  It is now less than 12 
weeks before Christmas and you should know the 
hours that you are working for the holidays.  The local 
has received many calls from members that have 
questions and concerns about their scheduled hours.  I 
will refer you to Art 18- page 57 of the contract and to 
Art 17, page 51 which makes reference to your rights 
under the CA.  The annual Vacation Planner that was 
posted in Jan- March 15 does include Dec and Jan 
(Xmas Hours). If you made a request in the vacation 
planner for Dec/05 you should have received approval 
or disapproval on April 30/05.  Check your schedule to 
see if it is compliant with the contract. If you have 
questions or concerns call us at 670-9960 or 237-2377.  
If there is a grievance issue - you must file a grievance 
within 10 working days of when you first became aware 
of the issue. 

Many units have contacted us about PRC (Professional 
Responsibility) issues regarding short-staffing. It is your 
responsibility to provide safe patient care: if you feel 
issues on the unit compromise your ability to provide 
safe care, notify your PCM and call your Local 
Executive @ 670-9960. 

Best wishes to you for a wonderful Thanksgiving and 
Happy Halloween. � 

Take care,  

Michelle M. Senkow RN, BScN   
President - UNA-Local 115 
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News from CFNU 
The government’s plan to shuffle 200 residents in 
Lethbridge’s St. Michaels auxiliary hospital to a new 
“designated assisted living” facility is a prime example of 
cuts in standards and services in long-term care, says the 
United Nurses of Alberta. 

The two licensed nursing homes in Lethbridge have only 
12 vacancies between them. 

“This is just the latest instance of long term care residents 
switching to assisted living where there is no on-site 
professional nursing care,” UNA Vice-President Bev Dick 
points out. “The Auditor General Fred Dunn noted in his 
report that inadequate staffing is one of the main 
problems creating the scandalous conditions.” 

“The MLA Task Force looking into the long-term care 
crisis should look at this happening right now, even as 
they are considering what the standards should be, these 
vulnerable residents will see their level of care drastically 
cut.” 

Two years ago, nurses at the Lethbridge facility 
successfully got a court injunction preventing St. 
Michaels from laying off nurses. 

The court decision prevented the layoffs pending an 
arbitration decision on the staffing levels. The arbitration 
panel finally ruled that as an approved hospital, St. 
Michael’s did not have to 

meet the staffing regulations under the Nursing Homes 
Act. 

“St. Michaels was getting around the minimal standards 
in place under the Nursing Homes Act. Switching to 
designated living is another way to do that,” Bev Dick 
noted. � 

 

Local 115 UNA Web Site 

 
Please have a look at our site on the web, and send us 
your feedback. Our URL is: http://local115.una.ab.ca  � 

 
More wrong way! Government wants 
to pay insurance companies to plan 
our health care  

More light was shed on the Alberta government’s plan to 
have private insurance take over from public Medicare 
with a Health and Wellness “Request for Proposals” on 
how to “shift” from a public health system to a for-profit 
insurance system. 

“The government is looking to pay private insurance 
companies to plan how to privatize our public health care 
system,” says UNA President Heather Smith. “We can 
save them a lot of money; Albertans can tell them right 
away that making Alberta families pay private insurance 
premiums to cover health costs is NOT a feasible option. 
Nobody wants to go back to the bad old days of private 
insurance healthcare,” she said. 

The Proposal document makes the government’s 
intentions clear. They are looking at “shifting all or part of 
the health services described in the schemes from a 
publicly funded approach to an insurance-based funding 
approach." 

 
“This proposal would turn virtually everything except 
emergency treatment into a private insurance plan,” 
Heather Smith points out. 

“I can’t imagine that after our experiences with car 
insurance that Albertans want to entrust their health care 
to private insurance companies,” she said. 

“This would be a huge change in health care in Alberta 
and should have a full public discussion. We expect the 
government will fully disclose all the results of this 
proposal, including which companies get the contract to 
make the plan and of course, how much private 
insurance would end up really costing Albertans,” said 
Heather Smith. � 
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One life is too many: Nurses speak 
out on Needlesticks 

 
Tired of injuries to themselves and their colleagues, 
delegates at CFNU’s 2005 Convention spoke out against 
needlestick injures. Led by CFNU President Linda Silas, 
over 500 nurses wrote to their provincial Ministers of 
Labour, asking for immediate legislation mandating 
employers to provide Safety-Engineered Sharps Devices 
in the workplace. 

“I myself have had a needlestick injury,” wrote one nurse. 
“Fortunately, the patient tested negative for HIV and 
hepatitis. During the waiting time, I was very anxious as 
to whether or not the patient would test positive.” 

Another nurse put a human face on the danger. “Nursing 
is a dangerous job,” said the letter. “We are faced with 
biological hazards every minute of every day at work. I 
am also a mother, a daughter and a friend to many. One 
needlestick with a dirty needle can drastically change my 
life and the life of my loved ones.” 

“I urge you to take action and mandate all health 
employers through legislation to purchase safety-
engineered needles. One nurse’s life is too many.” 

In late August, CFNU President Linda Silas received this 
response from Steve Peters, Ontario’s Minister of Labour: 

Dear Ms. Silas: 

I have received several letters from members of the 
Canadian Federation of Nurses Unions (CFNU), 
regarding needlestick injuries and the use of safety-
engineered needles. Please share my response with your 
concerned members. 

This government understands that needlestick injuries 
are a concern to health care workers. The Ministry of 
Health and Long-Term Care has announced an $11.6 
million investment in safer medical equipment and safety-
engineered needles. This funding will help hospitals meet 
their obligations under the Occupational Health and 
Safety Act. As employers they are required to take every 
reasonable precaution in the circumstances for the 
protection of workers, which may include using safety-

engineered needles. 

Ministry of Labour inspectors have been carrying out 
infection control audits of health care facilities, and will 
continue to give needlestick prevention a high priority. 
The ministry is also examining whether other measures 
may be required to protect the health and safety of 
workers, and will consider the concerns and suggestions 
raised by members of the CFNU. 

Thank you again for writing.  

Sincerely, 

Steve Peters (Minister of Labour) 

“I thank Minister Peters for his considered response to 
nurses’ concerns,” said Linda Silas. “The dangers from 
needlestick injures are real and faced by nurses every 
day. We urge all provincial governments to listen to the 
experiences of front-line nurses and enact measures for 
their protection. Mandating the use of Safety-Engineered 
sharps Devices is just the first step provinces can take to 
show nurses that their safety and the safety of their 
patients is top of the priority list.” � 

 

 
AFL/CLC Labour School Draw  
Members from SCD who are interested in attending the 
Labour School can submit or have their names submitted 
to the AFL/CLC Labour School Draw folder in the SCD 
conference on UNA NET. Members can CALL the SARO 
office at 237-2377, and ask for their name to put on the 
conference 

There will be 2 names drawn, one Local 
Executive member and one non-Local Executive member 
("grassroots member"). The Local Executive will be in a 
draw separate from the Local membership. Please 
submit the names by October 24. The winners will be 
announced at the AGM! � 
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A survey by the Health Quality Council of Alberta has 
found that 37% of Albertans say they, or a family 
member, has experienced a preventable medical error at 
some point in their lives while receiving a service within 
Alberta’s health system. The findings came from the 
Health Quality Council’s Alberta Patient Safety Survey. 
Albertans identified “Not enough nurses in hospitals” and 
“overwork, stress or fatigue” as two of the top four 
possible causes for errors. They also cited not working as 
a team and doctors not having enough time with patients 
as the other two top causes. 

The Council also says Albertans want mandatory 
reporting of all errors, a subject it is also currently looking 
at. 
 
The Council’s survey asked for Albertans’ perceptions of 
and actual experiences with medical errors, including 
specific details about the circumstances surrounding 
experienced errors. Medical errors are defined as 
mistakes made during medical care that result in serious 
harm such as death, disability or additional prolonged 
treatment. 
 
In releasing the survey findings, Health Quality Council 
Chief Executive Officer Dr. John Cowell said, “While the 
survey has found that the majority of Albertans perceive 
the health system to be safe, the results also suggest that 
Albertans have some concerns when it comes to patient 
safety.”�� 

 

 
 
Visit our local web site and download these OH & S 
Alerts: Violence / Stress / Sharps / Scent Free � 

Are you on UNA Net?   
 

UNA Net is a private communication system available 
only to UNA Members. Current information regarding 
contract negotiations, your local and UNA events is 
available on UNA Net. You'll also have the opportunity 
to present your opinions and thoughts about 
negotiations as well as professional issues. Join us and 
communicate with your fellow registered nurses and 
registered psychiatric nurses in Alberta.  

What to do if you require an account? 
Send an email including your name, address, local 
number, and your UNA ID number to 
systems@una.ab.ca. They will need to know what 
operating system is on your computer (Windows or 
Macintosh) and if you have high speed or dial up 
access to the internet. 

Once your membership has been verified you will be 
given immediate access to the system. 

Logging in with software or a browser 
The UNA Net is accessible using a web browser or 
client software. 

To log in with your web browser, go to 
https://www.unitednurses.org/login and enter your User 
ID and Password.  

Even better though, the client software provides a 
desktop application that is optimized for fast, 
streamlined access to the First Class server. It is easy 
to install and use, by choosing the software download 
html link. 

Windows & Macintosh Software Link: 
http://www.unitednurses.org/clientDownloads/ 

Technical Support: 
The technical support team is available by email 
systemsupport@una.ab.ca or by phone toll free at 
(800) 252-8384 during regular office hours.� 
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Joint Committee settles seniority 
issues�
�

The UNA/Health Regions Joint Committee has issued an 
agreed-upon interpretation of the provincial agreement 
that resolves a potential confusion in Seniority provisions. 
The provincial 2003-2007 Collective Agreement for the 
first time provides for portability of seniority from other 
Employers “with the same recognition clause in their 
agreements.” 
 
The confusion came up over the phrase “upon voluntary 
termination of employment with the previous Employer.” 
There was confusion about how periods of casual 
employment would affect seniority. Articles 12.01 and 
Article 12.06 together created the confusion about how to 
interpret Seniority. 
 
The new joint interpretation says “Seniority is to be 
administered such that when an employee is hired into a 
regular or temporary position, all periods of prior casual 
service, with previous or current employers be 
recognized for purposes of establishing the seniority date 
– provided that there was not a break in continuous 
service of more than six months.” � 

 

�

Resolves Transportation questions�
�

The UNA/Health Regions Joint Committee has also 
resolved outstanding interpretation questions on 
transportation provisions in the provincial Collective 
Agreement. How to pay the $130 monthly car allowances 
(new Article 10.05) was a main topic. The Committee 
recently released a joint statement indicating that 
Employers have to give 90 days notice if they no longer 
require a nurse to use his or her personal vehicle. This 
resolves several grievances. Nurses who had been given 
less notice will have to be paid the difference up to 90 
days. 
 
 

Employers can pay the car allowance on a monthly, bi-
weekly or hourly ($0.81/hour) basis.  
 
The joint statement also clears up the car allowance 
terms for Part-time and casual Employees who are 
required to use a personal vehicle. 

Nurses who are asked to commute to alternate 
locations than their usual worksite at the start or end of 
their shift now receive mileage for the extra distance 
they have to drive. If the commute is more than 20 
kilometers, they must be paid mileage for the entire 
difference between their regular commute and the 
commute to and/or from the alternate location. This 
resolves interpretation issues around Article 10.07, 
which also had grievances outstanding. � 

�

�

�
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(President - Michelle Senkow is ex-officio to all committees. Please call the local office to 

speak to her about any of these committees or concerns) 
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������� � Bruce Chatterton� � bchatterton@una.ab.ca�
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�������� Don Richardson� � drichardson@una.ab.ca �

��'
���	
�
 � � Ross Pambrun� � rpambrun@una.ab.ca�
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1 � � Laurie Hermann � lhermann@una.ab.ca 
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� � � � Diane Mak-Kaplan dmak-kaplan@una.ab.ca      
               
2
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��� � � � Don Richardson� � drichardson@una.ab.ca�
                                           Amy Li   ali@una.ab.ca 

                                    Colleen Wagner � cwagner@una.ab.ca 
                                         

�43�3�/ / �������
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� � � Charlotte Parkinson cparkinson@una.ab.ca�
                              Heather Dean � hdean@una.ab.ca  
                            � Carrie McDonagh�� cmcdonagh@una.ab.ca 

�
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� � � Diane Mak-Kaplan� dmak-kaplan@una.ab.ca�
                                       Dawn Black� � dblack@una.ab.ca 
    Dianne Schwab� � dschwab@una.ab.ca 
    �
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� � � Al Perreault  aperreault@una.ab.ca�
                                             
 

  

United Nurses of Alberta (Southern Alberta Regional Office) 
Suite 300, 1422 Kensington Road NW, Calgary AB T2N 3P9. 

Local 115 - (403) 670-9960 
(403) 237-2377, (800) 661-1802. Fax (403) 270-5749.  Website: http://local115.una.ab.ca   

 


