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Local 115 Meeting 

 
Date: September 22, 2005 

Time: 1600 - 1800 
Place: SARO Office 

Agenda: Local Meeting 
 

Call office for parking instructions 
and information. ����  

��" � & ' �() � " � �""�' �

�� Message from the President 

�� Local 115 Meeting 

$� News for CFNU 

$� UNA First Year Nursing Scholarship 

$� Need to go on sick leave? 

*� Nurses tell Premiers not to let privatization creep into 

Medicare (Banff, AB) 

+� Local 115 Web Page,  Computers at Work,  OH & S 

Concerns, UNA Net 

�� Spotlight on your contract: Sick Leave & Nurses need 

their Breaks. 

,� Local 115 Contacts 

 

Message 

from 

the 

President 
 

 

As September welcomes us and back to school begins, 
disasters surround us. Our hearts are with those that 
will be starting their lives again after the devastation. 

I hope you had a nice summer and were able to get 
some time off. 

Many of the units at Local 115 are suffering from 
staffing shortages and crunches.  It is very important 
that as you take care of your patients - you also take 
care of yourself. You are entitled to overtime as per the 
contract and you are also entitled to time off.  Many 
staff call us saying that they receive calls on their days 
off asking them to work more hours. Let us know if this 
continues when you ask them to stop. 

The vicious cycle of working more - getting run down - 
getting sick goes round and round. Please take of 
yourself - so that you can care for your patients. Please 
call us if your rights are not being respected. 

Patient and staff safety are vital- read your UNA binder 
for information on your Professional Responsibility 
Committee, Occupational Health and Safety Committed 
and Grievance Committee in Local 115. � 

Take care, 

Michelle M. Senkow RN, BScN   
President - UNA-Local 115 
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News from CFNU 

Long-term care standards must include firm requirements 
for qualified staffing, UNA Vice-President Bev Dick told 
the MLA Panel on Long-term Care on July 25. 

“It is time to reverse the crisis in continuing care by 
requiring measurable, clear standards for reasonable 
levels of qualified staffing, including staffing by registered 
nurses,” said Dick. 

The three-MLA panel is considering input into proposed 
“standards” for the province’s long-term care facilities. 
Unfortunately, the draft standards contain no firm 
measures on staffing. 

“Auditor General Fred Dunn’s report detailed the crisis of 
care,” said Dick. “Staffing by professional registered 
nurses is often inadequate and leads to the problems 
cited by the Auditor General. 

Many RNs find they are in charge of an entire wing or 
facility with 80, 100 or more residents,” she said. “It is not 
surprising that the Auditor General found there is little 
regulation of medications, or resident care management 
planning - services that are supposed to be provided by 
registered nurses.” 

UNA’s detailed brief to the panel can be read at 
www.una.ab.ca. � 

 

�

 
CFNU President Linda Silas tells the 
Canadian Premiers “public health care is 
best” at a news conference in Banff. 
   
 

 
 
UNA First Year Nursing Scholarship 
United Nurses of Alberta gives out three $750 
scholarships each year to first year nursing students who 
are related to a UNA member. The award is intended to 
encourage young people, particularly those with a family 
history in nursing, to take up the profession. 
 

Deadline for applications is October 15 each year, and 
applicants need to write a short 250 word essay and 
supply some documentation. The awards are announced 
early in the following year. Visit our web site for more 
info. � 

 

 
Some health Employers are continuing to insist that 
nurses who need to use sick leave sign release forms to 
allow them access to personal health information from 
the nurse’s doctor. 

Just say no! Employers have the right to limited health 
information ONLY in certain circumstances, such as 
returning to work with limitations after injury or illness. 

A doctor’s note indicating an Employee is unable to work 
and how long they will have to be off is normally all that is 
required for sick leave. If they say they require more 
information, ask them what specific questions they need 
to have answered. � 
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Nurses tell Premiers not to let 
privatization creep into Medicare 
Banff - August 11: Making sure there are enough nurses 
and health professionals is just one of the important steps 
Premiers should take to keep privatization from creeping 
into Medicare say the country’s nurses. “We’re at Banff to 
remind the Premiers that Canadian nurses want them to 
stay vigilant and protect our universal public health 
system,” says CFNU President Linda Silas. “Keeping a 
strong and accessible public system is the key response 
to the Supreme Court’s Chaoulli decision,” she said. 

Educating more health professionals, nurses and doctors, 
is the first step to take according to a paper by health 
policy consultant Steven Lewis that the nurses are 
providing to the Premiers. In “10 Measures to Court-Proof 
Medicare,” Steven Lewis argues that maintaining a 
surplus of health professionals is key to staving off the 
building pressure for a two-tier parallel health business. 
“A modest over-supply creates a safety valve and a 
stable work force,” he writes. 

“We are still facing a crisis of a nursing shortage, and we 
do not want this to hurt our public system,” Linda Silas 
says. “We are moving too little and too slowly to really 
stem the growing health worker crisis.” 

The nurses also provided Premiers with research by Dr. 
Linda O’Brien-Pallas that documents the growing crisis in 
nurse numbers. Some 64,000 of the 130,000 nurses 
working in 2001 will retire or leave nursing by 2006. The 
title for O’Brien-Pallas’ paper makes it clear: “The Time 
for Action was Yesterday!” 

Beyond boosting numbers of health professionals, 
Steven Lewis made several other points about protecting 
the universal, public health system. He says the 
provinces should: 

• Guarantee that the needs of public system patients do 
not take a back seat to those with private insurance. 

• Fix wait time issues. Follow Saskatchewan’s lead and 
create a province-wide wait list management system—no 
more uncoordinated lists kept in individual physicians’ 
offices and untransparent prioritization processes. 

• Expand high-quality community services such as home 
care. Big savings can be realized with an excellent home 
care system that is as integral to Medicare as hospitals. 

Finally, Lewis concludes that “Now is the time to speed 
up the pace of vital reforms so that neither citizens nor 
the courts have reason to seek alternatives to the public 
system. The best defense is a good offence: great 
performance is a far stronger bulwark against 

privatization than legal argument or even favorable high 
court decisions.” 

“Nurses work hard to make sure Canadians get the best 
care possible,” Linda Silas commented. “We care about our 
patients. It’s important to improve our excellent system and 
stop privatization from creeping in and eroding it.” 

The nurses also want to keep a national pharmacare plan 
on the Premiers’ agenda and gave them a brief on this 
issue as well. Although the federal government said last 
year that a national plan is too costly, Dr. Joel Lexchin from 
York University points out that: “Overall costs would 
actually drop under pharmacare – administrative costs are 
lower in a public system than in a private system and a 
single national system would allow for greater bargaining 
power with the drug companies.” 

“A national drug plan would add to the competitive 
advantage Canada has with Medicare,” Linda Silas says. 
“And it would be universal, giving all Canadians access to 
the best drugs. Right now Canada has a growing 
population of people who do not have drug insurance, and 
often do not get the drugs they need. Besides being unfair 
and adding to suffering, that scenario almost always ends 
up with great costs for the health system,” she points out. 

Finally, Silas took aim at the recent announcements of 
plans for private health insurance in Alberta. “The 
government seems keen on resurrecting private health 
insurance here in Alberta. Do they think Canadians are 
naïve about how unfair that would be? Even people who 
could afford private insurance would face problems if they 
had a pre-existing health condition or other reasons for 
being denied coverage.” 

In a paper looking at worldwide trends in health 
privatization, British health economist Alan Maynard points 
out that private insurance plans have greatly inflated costs. 
“Such inflation penalizes consumers and raises the costs of 
tax subsidies. However, it also creates more profits for 
providers,” Maynard writes in the specially commissioned 
paper also provided to the Premiers. 

Maynard was one of the international experts the Alberta 
government invited to its symposium on health innovation 
held in Calgary last May. The consensus of the experts 
there was to avoid privatization of health services and 
health insurance. 

“The Alberta government is ignoring the best international 
advice that it paid top dollar to bring to its symposium. And 
it seems to be forgetting its own conclusions,” Linda Silas 
said. “I want to remind everyone that at the conclusion to 
the conference, the consensus was clear that it would be a 
mistake to move to more private health care.” 
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Local 115 Web Page 

 
Please have a look at our site on the web, and send us 
your feedback. Our URL is: http://local115.una.ab.ca  � 

 

 
COMPUTERS AT WORK!!! 

Remember when you are at work, these are employer 
computers to be used for WORK ONLY. 

 

DO NOT USE WORK COMPUTERS FOR 
PERSONAL BUSINESS or RESOURCE 

 
CHR is monitoring you at all times. � 

 

 

OH & S Concerns: 
N95 Mask fit testing schedule continues to be discussed.   
Renovations and clutter on units is an ongoing agenda. It 
is imperative that you read the new OH & S "Alerts" and 
report concerns to your Local contacts. If you experience 
or have any concern about your health and safety, please 
call the Employer OH & S Hotline at 234-7799 and your 
Local 115 union office at 670-9960. � 

 

Are you on UNA Net?   
 

UNA Net is a private communication system available 
only to UNA Members. Current information regarding 
contract negotiations, your local and UNA events is 
available on UNA Net. You'll also have the opportunity 
to present your opinions and thoughts about 
negotiations as well as professional issues. Join us and 
communicate with your fellow registered nurses and 
registered psychiatric nurses in Alberta.  

What to do if you require an account? 
Send an email including your name, address, local 
number, and your UNA ID number to 
systems@una.ab.ca. They will need to know what 
operating system is on your computer (Windows or 
Macintosh) and if you have high speed or dial up 
access to the internet. 

Once your membership has been verified you will be 
given immediate access to the system. 

Logging in with software or a browser 
The UNA Net is accessible using a web browser or 
client software. 

To log in with your web browser, go to 
https://www.unitednurses.org/login and enter your User 
ID and Password.  

Even better though, the client software provides a 
desktop application that is optimized for fast, 
streamlined access to the First Class server. It is easy 
to install and use, by choosing the software download 
html link. 

Windows & Macintosh Software Link: 
http://www.unitednurses.org/clientDownloads/ 

Technical Support: 
The technical support team is available by email 
systemsupport@una.ab.ca or by phone toll free at 
(800) 252-8384 during regular office hours.� 
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Employers must pay costs if they require proof of illness 
If an Employer requires a nurse to provide proof of illness such as a doctor's note, or any other reports, the Employer 
must reimburse the nurse for any costs for that information.  

Some doctors charge administrative fees for providing a note for sick leave. If the Employer asks for the note, they 
must pay the fee.  

Nurses should be cautious about giving the Employer access to personal medical information, it can result in 
problems, as the Employer can attempt to use that information to limit sick leave. You are not obligated to - and 
probably should not - sign any medical information release form.  

Some managers or OH&S officers want to require Employees to sign medical information release forms. Nurses are 
best advised to contact their UNA Local or Labour Relations Officer before releasing any medical information.    

—Article 19.04 Facility and Community Agreements 

�
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Article 7.01  

(c) Notwithstanding that the meal period is to be excluded in the calculation of regular hours of work, if the 
Employer requires an Employee to be readily available for duty during his or her meal period, the Employee shall be 
so advised in advanced and be paid for that meal period at the Employee’s basic rate of pay. 

(d)  If an Employee is recalled to duty during her or his meal period or rest period the Employee shall be given a 
full meal period or rest period later in the Employee’s shift, or, where that is not possible, be paid for the meal period or 
rest period as follows: 

(i) for a rest period, at two times (2X) the Employee’s basic rate of pay rather than at straight time; or 

(ii) for a meal period for which the Employee is entitled to be paid in accordance with Article 7.01 (c), at two times   
(2X) the Employee’s basic rate of pay rather than at straight time; or 

(iii) for a meal period for which the Employee is not otherwise entitled to be paid, at two times (2X) the Employee’s 
basic rate of pay. 

 

*Other UNA Agreements often have different provisions. Check your Agreement or with your Local for details.�
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(President - Michelle Senkow is ex-officio to all committees. Please call the local office to 

speak to her about any of these committees or concerns) 
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��� � � � Don Richardson� � drichardson@una.ab.ca�
                                           Amy Li   ali@una.ab.ca 
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United Nurses of Alberta (Southern Alberta Regional Office) 
Suite 300, 1422 Kensington Road NW, Calgary AB T2N 3P9. 

Local 115 - (403) 670-9960 
(403) 237-2377, (800) 661-1802. Fax (403) 270-5749.  Website: http://local115.una.ab.ca   

 


