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Message 

from 

the 

President 
 

 
July 6/05 
 
Hello everyone - it is July already. There are many 
requests from Staff asking how to request a change in 
FTE.  I have attached the form (Page 5 in this 
newsletter) that UNA/CHR is using to process requests.  
Instruct staff to read from Page 170 in the CA for 
information. 
 
Make the written request to your PCM (always keep a 
copy of any paperwork you submit for your own 
personal records).  The PCM is to respond in writing 
YES/NO at the bottom of the form within 14 days to the 
individual. 
 
A copy of this completed form is to be sent to the Union 
- so your Local office will have a copy. 
 
If the individual is REFUSED get them to please call 
our office. 
 
Hope that helps. � 

 
Take care,  

 
Michelle M. Senkow RN, BScN   
President 
UNA-Local 115 

 

 
 
15th Annual Union Stampede Breakfast 
Sunday, July 10, 2005 
Location - Calgary & District Labour Council parking lot at 315 
– 10 Avenue SE, Calgary - 8:00 am to 12:00 noon 

FREE BREAKFAST - Including sausages, pancakes, toast, 
doughnuts, juice, coffee & more 

LOT’S OF LIVE ENTERTAINMENT. 

FOR MORE INFORMATION CONTACT: Gordon Christie at 
(403) 262-2390. 
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�� Stampede Breakfast 

�� Message from the President 

$� RCMP probe hospital mystery. 

+� OH & S / Local 115 Web Site / Computers @ work 

+� Grievance & PRC Update  

,� Spotlight on your contract / UNA Net 

�� FTE Change request form 

-� Local 115 Contacts 
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RCMP probe hospital mystery  
Tuesday, July 5, 2005  
Canadian Press 

Grande Prairie, Alta. — For months the nurses on Unit 4-
North of Queen Elizabeth II Hospital have occasionally 
suffered from unexplained fatigue, dizziness and memory 
loss. 

For months they thought the symptoms might be caused 
by an air quality problem — maybe sick building 
syndrome or toxic mould. 

But the case has taken a more sinister turn now that 
medical tests suggest someone is deliberately sneaking 
tranquillizers into their food or drinks. 

“I know we've got a heck of a mystery on our hands,” Jim 
Sanderson, vice-president of human resources for the 
Peace Country Health Region, said Tuesday. 

The recurring symptoms prompted officials to close the 
unit, which takes up half the hospital's fourth floor, for 
several weeks while outside environmental consultants 
conducted a battery of tests on the air and water. They 
found nothing — in fact they said the air was cleaner than 
expected in a 20-year-old building. 

But when the staff and patients returned to 4-North in the 
spring, so did the mysterious illnesses. And there was 
something else. 

“We had some other incidents happening, that I'm not at 
liberty to go into detail about right now, that caused us to 
involve the RCMP,” Mr. Sanderson said. 

He could not say how many nurses were affected, only 
that there were 20-25 complaints in total. The hospital 
began to offer diagnostic blood and urine tests to those 
with symptoms, and in June a few came back positive for 
a tranquillizer commonly used in the hospital. 

The RCMP are now circulating an eight-page 
questionnaire among the unit staff to try to get to the 
bottom of it. It focuses on the case of one nurse who was 
drugged on June 16. 

“We have reached the determination that a nurse was 
drugged purposely in the workplace,” reads the first 
question. “How would you explain this?” 

“List the five most important causes that could have 
created this situation,” reads another. 

Jerry Macdonald, a nurse at the Queen E and president 
of the hospital local of the United Nurses of Alberta, 
said it was “somewhat bizarre occurrences on the unit” 
that first signalled a possible crime, but he wouldn't go 
into detail either. 

“Some odd things were going on that made it 
necessary to say to the police, ‘Maybe you guys should 
be involved in checking this out.' ” 

The whole thing has made the 4-North nurses nervous 
to say the least. 

“Nursing is one of the more stressful occupations out 
there anyway, without all of this going on,” said Mr. 
Macdonald. 

Don Brandford of the Alberta Union of Provincial 
Employees, which also represents hospital staff, 
agreed the situation is tense. 

“I've been doing union business for 15-20 years and 
I've never ever seen anything like this,” Mr. Brandford 
said. “It just baffles me how someone could be doing 
this to people. 

“You should see the rumours flying around there. 
People are afraid to go to work.” 

No one has reported any symptoms since last week, 
when the hospital issued a directive not to leave food or 
drinks unattended and not to accept food or drink from 
anyone else. 

It means that bringing in a group order from the local 
Tim Hortons, for instance, is a thing of the past, said 
Mr. Macdonald. 

“Now that would be considered unwise. I'm sure that 
hurts the team spirit.” 

Over 80 employees, full time and casual, work on the 
unit. RCMP Cpl. Brent Mundle confirmed that officers 
are interviewing many of them, but he wouldn't say 
which direction their investigation was taking. He 
conceded that it would be “common sense” to conclude 
the culprit is likely someone who works at the hospital, 
but police aren't ruling anyone out yet. 
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OH & S Concerns: 
N95 Mask fit testing schedule continues to be discussed.   
Renovations and clutter on units is an ongoing agenda. It 
is imperative that you read the new OH & S "Alerts" and 
report concerns to your Local contacts. If you experience 
or have any concern about your health and safety, please 
call the Employer OH & S Hotline at 234-7799 and your 
Local 115 union office at 670-9960. � 

 

Local 115 Web Page 

 
Please have a look at our site on the web, and send us 
your feedback. Our URL is: http://local115.una.ab.ca  � 

 

 
COMPUTERS AT WORK!!! 

 

Remember when you are at work, these are employer 
computers to be used for WORK ONLY. 

 

DO NOT USE WORK COMPUTERS FOR 
PERSONAL BUSINESS or RESOURCE 

 
CHR is monitoring you at all times. � 

Grievance Update: 

 
The vacation hours are out and if you have questions 
please call us. Read Article 17 of your contract. � 

 

 
Over 50 PRC's have been filed from PCU 82. 
Management have received notification that RN’s will 
be replaced with RN’s, to call casual staff first, and 
part-time staff on non-XDAYS, and if necessary call for 
overtime. 

There have been many situations of RN’s being 
replaced by unregulated workers – Undergrads (UG) or 
Nurses Aides - this cannot be done as this is a serious 
safety issue. 

UG are to be under the supervision of an RN.  Each 
unit should have CLEAR POLICIES about what work 
an UG can do on your unit. � 
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Content: Increasing or decreasing your FTE 

Agreement: Provincial Health Region Collective 
Agreement 2003-2006 

Alberta Cancer Board Collective Agreement 2003-2006 

Continuing Care Employers Bargaining Association 
Collective Agreement 2003-2006 

Letter of Understanding, Increasing or Decreasing 
Regular Hours of Work 

Date: March 2005 

The UNA Provincial Collective Agreement includes a 
Letter of Understanding that allows nurses to apply 
to increase or decrease the number of shifts they 
work, to change their FTE (Full-Time Equivalency). 

Employers CANNOT unilaterally change FTE. 

Employers must eliminate a position, or post additional 
positions if they are adding or reducing working hours. 
They cannot use this Letter of Understanding to add or 
reduce shifts on anyone’s schedule. Nurses must apply 
for the change. 

No work hours are lost 

If nurses apply to reduce their hours and the Employer 
agrees, those hours are not lost, but must be worked by 
other nurses. This can either be by posting a new 
position, or if the hours are less than 0.42 FTE, they may 
be distributed, by seniority, to other regular part-time 
nurses working on the unit. If the hours are equal to or 
greater than 0.42 FTE, a new position must be posted. 

Employers CANNOT coerce or force nurses to ask for 
a change in FTE 

Nurses must initiate the change in FTE by applying in 
writing to the Employer who then decides whether to 
make the change.  The Employer CANNOT initiate a 
change in FTE under this provision. 

Apply in writing 

Nurses who wish to increase or decrease their hours 
must apply in writing. Employees can ask to change the 
number of shifts in their shift cycle, but cannot change the 
length of their shift through this process. 

 

Are you on UNA Net?   

 

UNA Net is a private communication system available 
only to UNA Members. Current information regarding 
contract negotiations, your local and UNA events is 
available on UNA Net. You'll also have the opportunity 
to present your opinions and thoughts about 
negotiations as well as professional issues. Join us and 
communicate with your fellow registered nurses and 
registered psychiatric nurses in Alberta.  

What to do if you require an account? 
Send an email including your name, address, local 
number, and your UNA ID number to 
systems@una.ab.ca. They will need to know what 
operating system is on your computer (Windows or 
Macintosh) and if you have high speed or dial up 
access to the internet. 

Once your membership has been verified you will be 
given immediate access to the system. 

Logging in with software or a browser 
The UNA Net is accessible using a web browser or 
client software. 

To log in with your web browser, go to 
https://www.unitednurses.org/login and enter your User 
ID and Password.  

Even better though, the client software provides a 
desktop application that is optimized for fast, 
streamlined access to the First Class server. It is easy 
to install and use, by choosing the software download 
html link. 

Windows & Macintosh Software Link: 
http://www.unitednurses.org/clientDownloads/ 

Technical Support: 
The technical support team is available by email 
systemsupport@una.ab.ca or by phone toll free at 
(800) 252-8384 during regular office hours.� 
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(President - Michelle Senkow is ex-officio to all committees. Please call the local office to 

speak to her about any of these committees or concerns) 
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��� � � � Don Richardson� � drichardson@una.ab.ca�
                                           Amy Li   ali@una.ab.ca 

                                    Colleen Wagner � cwagner@una.ab.ca 
                                         

�54�4�1 1 �������
�$%%,�$%%��
� � � Charlotte Parkinson cparkinson@una.ab.ca�
                              Heather Dean � hdean@una.ab.ca  
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                                       Dawn Black� � dblack@una.ab.ca 
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United Nurses of Alberta (Southern Alberta Regional Office) 
Suite 300, 1422 Kensington Road NW, Calgary AB T2N 3P9. 

Local 115 - (403) 670-9960 
(403) 237-2377, (800) 661-1802. Fax (403) 270-5749.  Website: http://local115.una.ab.ca   

 


